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AMERICAN SOCIETY OF MILITARY COMPTROLLERS

Tinker Air Force Base, Oklahoma

President’s Corner
Table of Contents

President’s Corner 1 Greetings,
Back to School Bash |2 It has been another busy month. First, we had the Unit
Compliance Inspection. It's great that Tinker AFB overall

ASMC August 3 is in compliance; all areas were rated satisfactory or
Luncheon/ higher. Everyone was IN-CREDIBLE. September will be
ga'"'lf‘tg . busy as we prepare our closeout for the new fiscal year. | #

1 i I'm sure everyone will work together as a team and get &
Membership 4 through this together.
Information
Calendar of Events/ |5 Second, | want to congratulate the Chapter on achieving not only 5-Star
The History of Labor status but being recognized as the distinguished chapter in our category. It
Day couldn't have been done without the help and commitment of our
America’s Credit 6 members. One of the reasons for our 5-Star status is our dedication to
Rating Downgrade community service. On Saturday, 6 August, several of our Chapter
Credit Ratings 7 members took time to volunteer and give out school supplies (which you
Around the World helped donate) to children in need. We have blessed about 500 students.
ASMC National 8 Thanks so much for your outstanding dedication to help our community.
News

Once again, your input is critical to our efforts on making our Chapter
better. Please feel free to contact me or any of our board members with
any suggestions, comments, or ideas you may have.

Thank you so much for your participation. As we approach the end of the
101 critical days of summer, | wish everyone a fun and safe Labor Day
weekend.

Pam Myers

“Don’t tell people how to do things, tell them what
A to do and let them surprise you with their results.”
@), ~ George S. Patton
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-
< "BACK TO SCHOOL BASH |

On Saturday, August 6, ASMC Sequoyah Chapter members and their families supported a local
community service project by purchasing, donating, and helping distribute school supplies for
needy children.

Distribution Volunteers Left to Right:

Tamara Webb (and her 3 children Hailee, Chance &
Riley), Lorene McDonald, Robert Weaver, Sonya
Weaver, Jeff Leid, Christina MacDonald, and Cindy
Ortega.

A total of 492 students received school supplies - a
record! Each child was given a sack/backpack of
grade appropriate supplies. In addition, the families
participated in a free pancake breakfast,
immunizations, face painting, Moonwalk Bounce House
and various games.

Items on tables were just ASMC's donated
supplies. They were placed in bags/backpacks for
distribution, as shown in the background.
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ASMC August Luncheon

Col. Cedric George, Commander from the 76th
Maintenance Wing of the Oklahoma City Air Logistics
Center spoke at our ASMC Monthly Luncheon on
Monday, August 22nd.

His vision of the 76th Maintenance Wing was the
following:
o Air Logistics Centers are Strategic Assets
e Must Meet Warfighter's Mission
e Must Help Air Force Meet Maximum Potential
+ Maintain Speed, Quality and Readiness Focus
+ Develop and Care for Our People

In order to “meet maximum potential” a person’s
MAXIMUMPOTENTIAL spiritual, physical, intellectual, emotional, and
relational aspects need to be in balance. Start

each day assessing which of these are lacking and

ask, “What about me must stay the same?”

How You Can Help

«  Strive daily to meet your maximum potential
YOU ARE HERE + Help others meet their maximum potential

Training Opportunities

Enhanced Defense Financial Management

- - Upcoming Module Audio Courses
J, '« October 25/26, 2011 - Module 1

m e November 15/16, 2011 - Module 2
\A“ ‘ ”;l e December 13/14, 2011 - Module 3
=l A

Registration for audio courses will open in mid September.

For more information, please contact Jeff Leid, 739-7164.
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Membership/Treasurer’s Report

Membership and Please welcome new member Zachariah Sayre from the
Treasurer's Report Acquisition Cost Division (OC-ALC/FMC).

As of 31 August 2011 Congratulations to the following [

Checking $ 2,136.00]winners at our August ASMC i
Savings $ 9,782.15 Luncheon: »
Total $11,918.15]« Alana Hayward
Membership Count 1g1|® PatAnderson

Each month we will introduce you to a member of the ASMC Sequoyah Chapter. This
month we would like to introduce you to Mr. Gary Bourisaw.

Gary works at the Oklahoma City Air Logistics Center and is the Chief of Integrations
Branch--Working Capital Funds since September 2005. He is responsible for the Contract
DMAG transition to Organic DMAG, Other Cost; accruals and cash management,

AFEMS-DIFMS Monthly Reconciliation, Capital Purchase Program (CPP), Open
’ Document Listing (ODL), TASO for DIFMS, Government Purchase Card (GPC) for the
Division, Direct JON and Utilities transfers.

Gary has been an ASMC member for over 11 years. He feels that ASMC fosters the cross feed of information,
provides an avenue for training, gives you an opportunity to network with other professionals in your series/
job, and become certified. He didn't join ASMC expecting to get anything.

Thanks for your hard work and dedication!

2011-2012 Executive Officers

President Pam Myers 734-1422
Vice President Steve Johnson 732-2268
1st VP/Membership Alana Hayward 736~5699
2nd VP/Programs Tamara Brandt 734-5580
3td VP/Publicity Ziyu Lu 734-8777
4t VP/Prof Dev Dawn Keister 736-3561
5th VP/Awards & Scholarships Angela Harris 736-4266
Certification Officer Jeff Leid 739-7164
Community Svc Officer Crystal Sauer 734-5423
Treasurer Tamara Webb 736-2107
Secretary Nancy Gleaton 734-1423
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Date Event
5Sep 11 Labor Day
7 Sep 11 JFC Career Fair

Time: 9:00 am to 2:00 pm
Location: Hollywood and Vine, Bldg. 3001
POC: Alana Hayward, 736-5699

13 Sep 11 Chapter Executive Board Meeting
Time: 11:30 am to 12:30 pm
Location: FM Conference Room

16 Sep 11 Community Service Project:
Ronald McDonald House - Pull Tabs

10ct11 FY12 Begins

10 Oct 11 Columbus Day

18 Oct 11 ASMC Luncheon

Mr. Gilbert Montoya, Director 448th SCMW
“Vision of the 448t h S|ICMW
Time: 11:30 am to 12:30 pm

Location: Oklahoma Room, Bldg. 3001

The History of Labor Day

Labor Day, the first Monday in September, is a creation of the labor movement and is dedicated to the social
and economic achievements of American workers. It constitutes a yearly national tribute to the contributions
workers have made to the strength, prosperity, and well-being of our country.

The first Labor Day holiday was celebrated on Tuesday, September 5, 1882, in New York City, in accordance
with the plans of the Central Labor Union. The Central Labor Union held its second Labor Day holiday just a
year later, on September 5, 1883.

In 1884 the first Monday in September was selected as the holiday, as originally proposed, and the Central
Labor Union urged similar organizations in other cities to follow the example of New York and celebrate a
"workingmen's holiday" on that date. The idea spread with the growth of labor organizations, and in 1885
Labor Day was celebrated in many industrial centers of the country.

Source: United States Department of Labor
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obllgatlons Just like credit scores for individuals, the S&P credit rating is for the nation as a whole.
There is no definite answer to how this will further affect American economy, mainly because this has
never happened before. Some fear that our interest rates with foreign investors will rise. Due to this,

we are experiencing a rollercoaster ride in the stock market with the Dow losing 500 points one day

and gaining 400 the next.

S&P ratings are hierarchical:

Rating | Description

AAA | Highest rating; extremely strong capacity to meet financial commitments
AA Very strong capacity to meet financial commitments

A Strong capacity to meet financial commitments, but somewhat susceptible to ad:
verse economic conditions and changes in circumstances

BBB | Adequate capacity to meet financial commitments, but more subject to adverse
economic conditions

BBB- | Considered lowest investment grade by market participants

BB+ Considered highest speculative grade by market participants

BB Less vulnerable in the neatterm but faces major ongoing uncertainties to adverse
business, financial and economic conditions
B More vulnerable to adverse business, financial and economic conditions but cur-

rently has the capacity to meet financial commitments

CCC | Currently vulnerable and dependent on favorable business, financial and eco-
nomic conditions to meet financial commitments

CC Currently highly vulnerable

C Currently highly vulnerable obligations and other defined circumstances
D Payment default on financial commitments

How did this happen?

One of the main reasons for this downgrade is because there is fear that the U.S. government's ability to
manage its finances is "less stable, less effective, and less predictable". Other reasons include the
Congress' inability to unite and come up with a plan to reduce the national debt; criticizing how
lawmakers are not cutting enough spending or raising enough revenue to reduce record budget deficits.
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How do we compare with other nations?

The following map shows the credit ratings of countries by color. The table shows the ratings of some
major world economies.

Legend: Major World Economies:
Color Rating Country Rating
Green AAA United States AA+

- Australia AAA
Turquoise AA Brazil 5BB.
Lighter blue | A Canada AAA
Darker blue BBB China Al

France AAA
Purple BB Germany AAA
Red B India BBB-
Grey Not rated ltaly At
Japan AA-
Mexico BBB
Source:Standard & Poor's Financial Services LLC Russia BBB
Singapore AAA
South Korea A
Spain AA+
United Kingdom AAA
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ASMC National News

Air Force announces 90-day civilian hiring freeze
Monday, August 15th, 2011

The Air Force initiated a 90-day hiring freeze on August 9, 2011. According to a press announcement, the
freeze will enable the Air Force to stay within constrained funding levels. The announcement did not identify
specific personnel level goals.

The Air Force will also reduce the number of temporary and term employees. By taking these actions, the Air
Force wants to quickly lower civilian strength levels now to allow for future hiring to meet mission needs.

Air Force leaders also hope that these actions, along with the implementation of the Voluntary Separation In-
centive Payment (VSIP) and Voluntary Early Retirement Authority (VERA) programs, will obviate the need
for involuntary actions.

AWe are mindful of the
why we are seeking to r
Staff for Manpower, Personnel, and Services.
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Air Force officials expect all major commands and field operating agencies will be affected by the hiring
freeze. Personnel can get additional information on the freeze from their civilian personnel offices or at the
Total Force Center (800-525-0102).
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"I'm sorry, we have a hiring freeze on.
The lab rats are living longer and longer.
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“Where do you see yourself in five years?
Still looking for work?”

"GO0D MORNING, I AM MISTER GREENREAPER INDEPENDENT CONSULTANT.
THE MANAGEMENT HAS ASKED ME TO REORGANIZE YOUR DEPARTMENT IN ODER
TO IMPROVE ITS PRODUCTIVITY AND ITS COMPETIVITY."

“You're in luck = we jUSf instituted a
“I'm sorry, but we :Iun‘t.haw.- a hiring freeze hiring freeze.”
here.”
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